
 
  

 

THE BOARD’S REPORT REGARDING THE RESULT OF THE EVALUATION OF 

COMPENSATION TO COMPANY MANAGEMENT IN ACCORDANCE WITH SECTION 10.3 

OF THE SWEDISH CORPORATE GOVERNANCE CODE 

The board of directors of SkiStar AB (publ) has formed a remuneration committee. At a board meeting 
held on 15 December 2018, Pär Nuder was elected chairman of the committee and Lena Apler and 
Fredrik Paulsson were elected members of the committee. During the financial year, Pär Nuder has 
resigned from his position as member and chairman of the committee. Eivor Andersson has been 
elected new member and chairman of the committee. The remuneration committee has reviewed the 
remuneration paid by the company, as well as the remuneration guidelines, and has carried out the 
evaluation described below. The result of the evaluation has been reported to, and approved by, the 
board of directors. 

Objectives for the Company’s Remuneration 

The company’s fundamental principles for the remuneration structure for 2018/19 were to: 
- ensure that there is a consensus between the employees and the shareholders in terms of the 

long-term perspective on the operations, 
- ensure that the employees receive market-based, competitive remuneration, enabling the 

company to recruit and keep employees, and to 
- offer a salary based on the employees’ performance, work assignments, competence, 

experience and position. 

Variable Remuneration to Company Management 

Information regarding variable remuneration to company management can be found in the company’s 
annual report. The annual variable remuneration is intended to encourage and reward performances 
that have positive impact on the company’s financial results. One third of potential variable 
remuneration shall be invested in shares in the company in order to strengthen the consensus between 
the company management and the shareholders in terms of the long-term perspective on the 
operations. The board is of the opinion that the program for variable remuneration to company 
management works as intended. As appears from the annual report, the company reports salaries and 
other remuneration for the CEO separately in accordance with Chapter 5, Point 20 of the Annual 
Accounts Act (1995:1554). 

Guidelines for Remuneration to Senior Management 

The applicable guidelines for remuneration to senior management can be found in the company’s 
annual report. The guidelines intend to provide the board with the possibility to designate the 
remuneration to the company management in accordance with the company’s stated objectives for 
remuneration. The board is of the opinion that the guidelines are well-formulated. The company has 
complied with the guidelines adopted by the annual general meeting 2018. However, it is noted that 
the board proposes the AGM to resolve on additional remuneration to the resigning CEO. The proposal 
can be found in the notice to attend the AGM. 

Share-related and Share Price-related Incentive Program 

There are no share-related and share price-related incentive programs today, other than the senior 
managements’ investment of one third of potential variable remuneration in shares in the company 
as described above. 

 



 
  

 

Remuneration Structures and Remuneration Levels 

The board of directors’ assessment is that the remuneration structures and remuneration levels in the 
company are well-suited to fulfill the company’s objectives for remuneration as stated above. 

_____________________ 
Sälen in November 2019 

The Board of Directors of SkiStar AB (publ) 


